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ADJUSTMENT THE PHYSICALLY HANDICAPPED 
for effective living constitutes the goal the 
rehabilitation process. The needs the phy- 
sically disabled are different from those 
the non-disabled. Each person desires 
opportunity express himself creative 
work, seeks independence personal action 
and living and the right self-determina- 
tion, wants financial security and assurance 
that health needs will met, needs posi- 
tion life which will provide status, self- 
esteem and the respect others, and wants 
the knowledge and satisfaction having 
made social contribution the welfare 
society. This the total adjustment process 
and cannot achieved except through the 


This address which was given the annual con- 
ference the National Rehabilitation Association, held 
San Antonio, November 6-10, will interest 
all workers with blind people. 


Dr. Wilma Donahue director psychological serv- 
ices the Institute for Human Adjustment, University 
Michigan. 


cooperative efforts many specialists and 
the understandings many disciplines. This 
the task with which the rehabilitation 
worker charged, and yet has little 
more turn for guidance this tre- 
mendous task than rather voluminous, con- 
jectural and controversial literature which 
has evolved from the experiences other 
clinical, educational case workers like 
himself. Although psychologists have made 
some contributions, terms the magni- 
tude the need, relatively few scientific re- 
search studies concerning the psychology 
physical disability blindness, with which 
this paper primarily concerned, have been 
reported. 


Review Research 


review the psychological research 
dealing with the problems associated with 
blindness published during the first half 


the century indicates accomplishments 
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and points needs. Research interest has 
been expressed primarily five areas: 
sensory and perceptual capacities, intelli- 
gence measurement and comparative studies 
the intelligence the sighted and non- 
sighted, academic achievement and edu- 
cational methods, aptitude testing, and 
personality traits and their measurement. 
Certain facts about the blind have been 
reported these studies. The theory sen- 
sory compensation has been disproved and 
the phenomenon first observed now 
known the effect practice (20). Ob- 
stacle perception (facial vision) now 
accepted concept and has been demonstrated 
depend upon aural cues alone rather than 
upon some pressure principle combi- 
nation the two (24, 25). the measure- 
ment intelligence, tests designed for the 
sighted have been adapted for use with the 
blind 10, 11, 12). has been established 
that such tests the blind group 
average below the norms for the sighted 
(9). Academic achievement tests have like- 
wise been adapted for use with the blind 
The blind are found retarded academ- 
ically relation chronological age but are 
average with reference grade placement 
(9, 14). Other studies achievement show 
that braille reading compared with talking 
book reading slower all age levels and 
results poorer comprehension material 
read except the upper grade levels (13). 
Aptitude testing, although much needed 
rehabilitation work, has received inadequate 
study with reference the blind. few tests 
motor skill have been evaluated and some 
norms reported (1, 2). These tests constitute 
almost the only means evaluating the job 
potentiality the blind for factory place- 
ment. Personality studies, using paper and 
pencil tests for the most part, have given con- 
tradictory and unsatisfactory results. Al- 
though most the studies indicate greater 
degree maladjustment among the blind 
than the sighted, they not indicate the 


factors associated with causal the mal- 
adjustment. 1941, Pintner, Eisenson, and 
Stanton (20) after critical review the 


psychological literature the blind pointed 


out the urgent need for the study the 
personality the blind and the 
tory status knowledge from previous re- 


search. They said, “Whether the blind 


group are more introverted maladjusted 
than the seeing, present difficult 
say. Some evidence points that direction, 
Again are told that blind children 
general are very suggestible, lack initiative, 
are unduly sensitive, and on. Perhaps 
the blind not differ from the seeing with 
regard the amount and frequency such 
traits; perhaps they do. All these suggestions 
need checked better and more com- 
prehensive studies.” Since this statement was 
written there has been one excellent study 


tudes and social environment the per- 


sonality the adolescent blind (23), 
which was concluded that the lack 
satisfying parental love more injurious 
the personality the blind child than the 
lack sight itself. 

None these studies are criticized 
because they have failed deal with im- 
portant problems because they have failed 
yield useful information. However, can- 
not denied that, have already pointed 
out, their numbers were too few and their 
scope too limited. Further, they were carried 
out isolated, independent investigations, 
were not based upon the same conceptual 
systems, did not employ the same techniques 
the selection subjects and the an- 
alysis data, with the consequence that the 
results cannot combined into 
grated system knowledge which provides 
basic understanding the psychological 
aspects blindness. 

During the early part the 
Adlerian theory organ inferiority and psy- 
chical compensation was presented which, 
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although seemed offer set concepts 
applicable physical disability, did not prove 
satisfactory. According this theory in- 
terpreted Dreikus (8), “each handicapped 
individual formulates his response his dis- 
ability accordance with his life 
This life style developed early childhood 
through the interpretations which the child 
makes all the experiences and difficulties 
with which confronted. The disability 
only one, although often important 
factor. Not what the child has—in hereditary 
endowment and environment—but what 
does with it, important. Courage and social 
interest, lack them, determine whether 
disability permits good adjustment 
leads permanent failure.” part, the 
theory failed because life style, courage, and 
social interest are concepts, which Barker 
(3) points out cannot tested. “Concepts 
that are not testable, not specify the forces 
acting, and cannot predict, may immedi- 
ately useful clinical situations, but they 
not satisfy the criteria for good theory.” 
(17) Further, the theory did not prove useful 
practice because extremely contradictory 
results were obtained the many investiga- 
tors who made use studies physi- 
cal disability. Barker, Wright, and Gonick 
(4) have summarized and pointed out the 
inadequacies several other theories regard- 
ing the psychological effects physical dis- 
ability. 


Recent Trends and Developments 


During the last ten years there have been 
certain trends and developments general 
psychology which have important implica- 
tions for those interested physical disability 
and rehabilitation. Among these are new 
applications psychological knowledge 
clinical problems, new assessment and meas- 
urement techniques, new concept the 
team approach, new theory the psy- 
chology physical disability, and special 
new research methods. These trends and 


changes can best understood they are 
seen relation their historical develop- 
ment. the turn the century psychol- 
ogists were largely concerned with the ex- 
perimental investigations part processes 
such sensation, perception, rote learning 
and reasoning. Individual differences 
basic factor human psychology had been 
accepted; simple tests reveal these differ- 
ences had been developed; and 
techniques for evaluating their significance 
had already evolved. This gave rise 
elementalistic approach the study per- 
sonality. was assumed that personality was 
regarded the sum total distinct 
traits which were measurable psychologi- 
cal tests similar those used the measure- 
ment intelligence. However, soon be- 
came apparent that personality could not 
analyzed into these separate components 
measured isolation and represented 
profile test scores. (21) Gestalt psychology 
offered new approach demonstrating 
that the whole more than the sum its 
parts. the basis this concept new 
notion personality was developed which 
has become known the holistic organ- 
ismic theory personality. According this 
theory, personality considered the 
outcome interaction between 
vidual and his environment. Accordingly, 
personality understood determining 
how individual structures and responds 
particular situation. Further, there was 
acceptance Freudian principles accord- 
ing which claimed that the personality 
the individual can explained only 
possible probe have revealed the 
unconscious motivators behavior. Thus, 
depth psychology became important part 
the whole theoretical system. Still later 
the findings psychosomatic medicine fur- 
ther clarified the close relationship between 
the physical and mental aspects person- 
ality. 

against this background that may 
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look the developments the past decade. 
Significant among these new trend 
clinical psychology. For the first time there 
recognition the psychologist’s clinical 
concern about the individual and his re- 
sponsibility the clinical diagnosis and treat- 
ment maladjustments. Further, the 
clinical psychologist becomes more involved 
the adjustment process, new techniques 
designed tap the deeper strata person- 
ality terms unconscious motivation and 
unrecognized wishes are being devised. Pro- 
jective tests, such the Rorschach Ink Blot 
Test, the Thematic Apperception Test, and 
such other projective techniques 
methods and psychodrama represent some 
the new and most useful clinical tools for 
this purpose. addition, through clinical 
experience the psychologist being stimu- 
lated think along theoretical lines and 
devise new concepts aids for understand- 
ing human behavior. The modern clinical 
psychologist accepting his responsibility 
the experimental verification these con- 
cepts, and there already increase 
research activities related the psychological 
hoped that some this interest and research 
will diverted the study the problems 
blindness. 

ming from the holistic approach the 
study human behavior has been the reali- 
zation that the interaction between the 
individual and his environment fully 
understood, more than one discipline must 
employed. Thus the concept the team 
approach the assessment behavior has 
become established necessity. Murray, 
one the first recognize the need for 
the integration the knowledge several 
disciplines, has proposed new discipline, 
personology, which would depend upon psy- 
chology, psychiatry, physiology, anthropology 
and biology basic sciences. (21) 

Examples research studies dependent 


upon the team approach and based upon the 
holistic concept personality function are 
available. During the war the assessment 
board the Office Strategic Services had 
the task determining the relative 
ness highly effective men and women 
and rating them such personal qualifi- 
cations social relations, leadership, discre- 
tion, good will, tact, freedom from disturb- 
ing prejudices and annoying traits, and 
forth. accomplish this program 
sessment was set according 
which would test man’s effectiveness 
performing functions the same type, 
the same integrative level and under some- 
what similar conditions those was re- 
quired perform the field, was used. 
the Construction Test which was em- 
ployed. “The candidate was shown glorified 
tinker-toy with which was instructed 
build 5-foot cube with 7-foot diagonals 
ten minutes with the aid 
whom was direct. The ‘helpers’ were 
members the junior staff who soon turned 
the situation into test the candidate’s 
frustration-tolerance 
ingly lazy, recalcitrant, and insulting.” (19) 
Imagine for yourselves the value similar 
types tests assessing the personal quali- 
ties and reaction patterns of, for example, 
prospective blind operators. 
Such techniques would especially useful 
when augmented, they were the 
program, observation, personal interviews, 
paper and pencil tests intelligence, tests 
mechanical comprehension, projective 
such the Thematic Apperception, Sentence 
Completion, sociometric rating and forth. 

the army program the assessment re- 
quired three days. the end the period 
significant observations behavior situa- 
tional tests and the results paper and pen- 
cil and projective tests were synthesized into 
partial formulations the personality 
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each individual assessed. From these formu- 
lations deductions were made the be- 
havior which could expected each one 
various situations. 

the University Michigan research 
project has been underway for several years 
which the applicants for training clini- 
cal psychology under Veterans Administra- 
tion subsidization were assessed their 
academic fitness for training and their proba- 
ble success clinicians. The plan this 
assessment program was very similar that 
O.S.S. group specialists including 
sociologists, psychiatrists 
lived with, observed, interviewed and tested 
the candidates over period several days. 
Predictions their probable success 
clinicians and their ability handle the 
academic training program were made from 
the ratings based upon the combined judg- 
ments the experts involved. All candidates 
were assessed prior entering upon the 
training program. Academic performance 
and later job success will correlated with 
the predictions the professional teams. 

More recently was announced that 
Institute Personality and Research had 
been established the University Cali- 
fornia. The institute will conduct research 
the development and organization per- 
sonality through the assessment individ- 
uals many fields and especially persons 
applying for admission professional schools 
the university. Again, the team approach 
involving several disciplines will used 
the assessment process which will based 
again upon the holistic concept person- 
ality. The Rockefeller Foundation 
vided three-year grant $100,000 for the 
project. May not hope for similar op- 
portunity develop program for the as- 
sessment and study the blind? 

further development importance re- 
lates new theories which are currently 
emerging regarding the psychology physi- 
cal disability. The major one these based 


the recognition that large measure the 
problems the handicapped are not 
cal but social and psychological. According 
this theory the understanding the psy- 
chology physical disability dependent 
upon the social psychology physique and 
termed somatopsychology (3, 17, 18). 
assumed that physique and behavior may 
dynamically interrelated such way 
that physique determines behavior: 
acting directly upon neuromuscular mech- 
its component parts related goal 
self and others. parallel drawn between 
psychological situations the handicapped 
and other minority groups. Individuals 
who differ from the majority people 
around them have the status minority 
group members and, such, are subject 
the dynamics which hold for any minority 
group. There already impressive num- 
ber experimental investigations based 
upon the concepts this theory which tend 
demonstrate its value the prediction 
behavior the disabled and the determi- 
nation the conditions under which certain 
types behavior will occur. Only one these 
studies deals directly with the 
ity the Deaf and Blind” Helton Mc- 
Andrew (16)—but many concepts useful 
understanding other types physical handi- 
caps will, all probability, found 
applicable the blind. 

Finally, attention should directed 
new research technique called action research, 
which has significance for those interested 
bringing about social action favor 
the blind. Action research (5) makes dis- 
coveries and then sees that the dis- 
coveries are properly applied. the 
latter characteristic, application, that differs 
from ordinary academic research. There are 
several varieties action research, but all 
involve field research which actual situa- 
tions are studied and which circumstances 
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are manipulated according certain hypoth- 
eses with the resultant changes recorded. 
the use action techniques, such partici- 
pant action, where experts, community lead- 
ers, and lay groups work together, actual 
changes may brought about community 
attitudes and social programs. One the 
needs those interested the rehabilitation 
the blind understand the theoretical 
basis for the attitudes the sighted toward 
the nonsighted and learn ways chang- 
ing these attitudes they are found 
unfavorable. Action research would seem 
one method for attacking this and similar 
problems. 

The emphasis which has been placed upon 
what usually designated basic research 
not meant suggest that there not also 
need for operational research. The rehabil- 
itation worker constantly forced make 
decisions regarding practical problems 
training, education, and placement the 
blind. The worker wants and needs know 
what tests use assessing the capacities 
the blind, what norms are available, and 
how valid are the tests for prediction suc- 
cess. wants know what levels pro- 
ficiency basic skills are needed fulfill 
the requirements various jobs, and how 
reliable and valid are job tryouts shel- 
tered workshop rehabilitation center. 
Those responsible for various phases train- 
ing the blind want know what extent 
obstacle perception can trained and what 
methods can employed; which methods 
are recommended for travel orienta- 
tion; whether the present size, definition 
and method presenting braille optimum; 
and whether the new sensory aids that are 
announced from time time, such the 
guidance devices, enlarged 
and diagrams, and the electronic reading de- 
vices have any practical value. 


Plans and Needs 


seems apparent that the developments 


the last decade knowledge, techniques 


and research orientations have been achieved 
which, brought bear the problems 
associated with blindness, would yield 
significant results they have already pro- 
duced other fields. Our problem then 
how make use these new 
ments establish systematic body 
knowledge about the blind, and how use 
them the solution some the pressing 
practical problems rehabilitation. 

Already, one plan for promoting research 
interest has been put into operation. 
recognition the obvious need augment 
the number investigations and encour- 
age the initiation comprehensive programs 
research problems blindness, there 
has been organized voluntary basis 
National Psychological Research Council for 
the Blind. The specific functions the coun- 
cil have been outlined follows: 


encourage, initiate and provide con- 
sultative assistance planning research 
concerning problems inherent blind- 
ness 

secure the cooperation agencies 
and institutions higher learning 
carrying out such research projects 
and encourage the establishment 
research and demonstration centers 

serve clearing house for re- 
search projects and aid their alloca- 
tion and financing 

review the studies made under the 
program 

interpret and disseminate the find- 
ings that the significant results will 
available the general public well 
those concerned specifically with 
the problems blindness 

encourage the development, estab- 
lishment and use uniform definitions 
search for the blind 

serve upon request advisory 
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capacity the Office Vocational Re- 
habilitation the Federal Security 
Agency and any other public 
private agencies engaged work with 


the blind. 


The council had its organizational meet- 
ing year ago the annual National Re- 
habilitation Association meetings, and 
May this year met outline plan 
action. Specific undertakings which the 
council currently engaged include the 
preparation two bulletins, both which 
have implications for research. One the 
instruction for the testing and counseling 
the blind. will include suggested sys- 
tem for standard terminology with reference 
its application counseling. the blind, 
directions for the administration standard 
tests the blind, methods adapting tests 
designed for the sighted for use with the 
blind, normative data established blind 
populations, evaluations psychological tests 
and methods with reference their validity, 
and suggested plan for uniform reporting 
data. the hope the council that 
such manual will promote standard prac- 
tices the description blindness test- 
ing, and the collection and analysis 
data. uniform reporting methods are used, 
will then possible combine the re- 
sults various investigators and thus amass 
data much more rapidly than possible for 
single worker. The bulletin will made 
available all those concerned with the 
psychological appraisal the blind. 

The second bulletin which prepara- 
tion devoted proposals for research 
psychological problems associated with 
blindness. will include discussion re- 
search needs and listing the more critical 
problems such areas the effects blind- 
upon personality structure, modes 
adjustment blindness, psychological tests 
and measurements, counseling techniques 


and mental hygiene, vocational training and 
job placement, travel orientation 
sory aids, and forth. This bulletin 
distributed universities and colleges and, 
particular, the research workers 
these institutions psychology, psychiatry, 
social psychology, counseling, education, and 
the biophysical sciences that they may 
informed the extent the need for 
research and the kinds problems which 
are considered crucial. hoped that 
calling attention the research needs 
workers the fields concerned will stimu- 
lated carry out investigations the prob- 
lems the blind. 

third project which the council has 
problems associated with blindness which 
are currently underway which have not 
been reported the literature. Responses 
questionnaires sent libraries for listings 
unpublished theses and appropriate univer- 
sity and college departments learn re- 
search progress contemplated will 
analyzed, and the results made available 
those who are may working the field. 

These projects represent only the initial 
work the council and expected that 
will continue its activities over period 
years, least until such time the re- 
search needs the blind are met. 

While seems probable that the council 
will stimulate interest the problems associ- 
ated with blindness with the result that 
increasing number studies may carried 
out, will regretable succeeds only 
multiplying individual effort. Much more 
the last half the century than has been 
achieved the first half, different ap- 
proach research planning necessary. 
What needed research planning the 
program level. Marquis, his presidential 
address before the American Psychological 
Association 1948, outlined three levels 
research planning: experimental design 
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which involves the planning single 
specific project and which will finally result 
the slow accumulation coherent body 
knowledge; program design which 
provides for integrated set projects 
focused central problem and which 
utilizes the cooperative efforts number 
scientists over period several years; 
and policy design which research plan- 
ning even broader base and involves 
decisions regarding distribution effort 
among programs, areas fields. Marquis 
was particularly concerned with the need 
for program planning, contending that more 
attention planning would greatly acceler- 
ate the rate development research. 
Already there are examples large-scale 
programs organized research. During the 
war when was necessary learn great 
deal very short period time, research 
groups were organized work various 
phases central problem. This brought 
together working relationship many 
capable investigators, frequently from several 
disciplines, each which was specifically 
qualified deal with some particular aspect 
the general problem. Such organizations 
scientists, pointed out Campbell 
the Seidenfeld report (22), “demonstrated 
the tremendous potentialities 
search compared the necessarily more 
restricted efforts individual researchers.” 
Examples organized research are not 
restricted military governmental agen- 
cies. Since the war, particular, large-scale 
organizations have developed 
campuses. the University Michigan, 
for example, there has been established 
Institute for Social Research which has com- 
bined single organization two large re- 
search groups, Survey Research and Group 
Dynamics. The Institute for Personality and 
Research the University California al- 
ready mentioned this paper constitutes 
another example. The staff each these 
organizations, although working univer- 
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sity setting, free devote practically 
time research. Voluntary agencies are also 
planning and carrying forward research 
organized basis. One such group recently 
reported working the Commission 
Community Interrelations the American 
and Jewish Congress. 

Research planned program basis not 
only provides for projects planned larger 
scale than possible for single investigator, 
and for the bringing together group 
lationship for period several years, but 
also provides many other favorable 
stances for high quality and quantity 
research. Chief among these advantages are 
facilities for the extensive collection data 
cient amount research, clerical and com- 
putational assistance, the opportunity make 
use highly skilled consultants appointed 
assist certain phases the research, 
and the vitalizing effects cross-fertilization 
ideas and techniques from the diversity 
backgrounds represented the research 
teams. Perhaps most important the stimu- 
lation the research group develop 
theories. Cook, reported Seidenfeld 
(22), emphasized that “the development 
theory essential part the integration 
the coordinate problem which forms the 
elements the total project upon which 
developing theory makes possible the plan- 
ning even more crucial experiments. 

pointed out Marquis (15), program 
design not intended replace individual 
and small-scale studies. “It intended rather 
that increased number large and 
planned research programs will carry the 
scientific development frontier topic 
the point where theory and data can provide 
guides for the individual researcher and make 
possible the incorporation his work the 
growing integrated body scientific knowl 
edge.” 
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takes great amount imagination 
visualize what tremendous progress would 
result from program organized research 
focused upon the problems the blind. 
Imagine the almost inestimable value 
simultaneous attack upon the social, educa- 
tional, psychological, mental hygiene, medi- 
cal and welfare aspects the problems 
providing body knowledge which the 
rehabilitation worker could turn for guidance 
dealing with problems the total adjust- 
ment the individual. 

The results such program research 
would enable better understand the 
effects the disability blindness, know 
the needs the group and the individual 
members the group, predict their be- 
havior and the conditions under which 
will occur. would know how change 
community attitudes toward the blind, how 
provide employer acceptance the blind 
worker, and how bring about orderly 
integration the blind individual into the 
community which lives and into the 
total socioeconomic structure the country. 
addition, would know how plan 
for the education and training the blind 
order contribute the maximum ad- 
justment the individual and prevent 
the development maladjustments. 

makes little difference whether such 
program ‘research undertaken federal 
state governmental agencies, university- 
centered research groups, voluntary 
agencies. The important thing that 
done. conduct research this level, how- 
ever, requires subsidization such magnitude 
that can scarcely undertaken without the 
assistance federal grants foundation 
support. contrast the sum over twenty 
million dollars now being expended the 
federal government and 
foundations for the support research 
the social sciences, the amount needed for 
several programs organized research 
blindness would constitute mere pittance 


terms money. Yet, terms human 
happiness, such expenditure might 
expected yield enormous dividends. 

The need for research problems inci- 
dent blindness was recognized bill 
introduced Congress during the last ses- 
sion which was proposed establish 
research centers for blind and other severely 
handicapped people. Such centers would 
permit the concentration competent 
group research workers representing 
several disciplines, who would free from 
the demands service agency and could 
devote full time research. They could de- 
velop and test basic theories regarding the 
effects the physical disability blindness 
upon behavior and could also undertake the 
solution many the operational 
lems present the rehabilitation process. 
Further, such centers could serve training 
centers for advanced students 
sional workers wishing prepare themselves 
for work with the blind. 

accomplish such goal research 
planning will require leaders, such your- 
selves, lend strong support. There 
doubt that the need for research accepted 
and appreciated. The next step deter- 
mine methods for expediting the planning 
and execution organized research pro- 
gram. group has deep concern 
those who have the responsibility for the re- 
expected that real progress research plan- 
ning will come about the result the 
initiative and support organizations con- 
cerned with the blind. Such groups must 
become active the work defining the 
needs, the initiation research programs, 
and the support such programs may 


established. 


Summary 


summary, important results 
chological studies the blind over the first 
half-century have been established, but prog- 
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ress has been slow. During the past decade 
new developments research techniques 
have proven useful other psychological 
domains which, applied the problems 
associated with blindness, promise 
equal value. Accelerated progress meeting 
research needs can best achieved through 
planning the level program design. And 
finally, research activities are in- 
creased number and magnitude will re- 
quire the concerted effort all who are 
concerned with the training 
tion the blind. 
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GUIDANCE THROUGH EXPLORATION 
RAYMOND WUENSCHEL 


Tue ror THE 
private voluntary agency supported 
the earnings its production departments 
and supplemented the community chest. 
Its purpose help the individual make 
the best possible adjustment his disability 
through case work, employment 
tional adjustment. serves principally deaf, 
blind, hard-of-hearing and orthopedic people 
both sexes. present, the average annual 
social service intake 950 cases. these, 
approximately twenty-five per cent are blind, 
fifty per cent are orthopedics and twenty-five 
per cent have hearing disabilities. 

The League organized under board 
trustees and executive director into social 
service, production, home occupations and 
vocational adjustment divisions. The social 
service division consists three case workers 
with minimum qualifications master’s 
degree and average seven years’ ex- 


Raymond Wuenschel training supervisior for the 
Detroit League for the Handicapped, Inc. 


perience. The production division under 
the supervision superintendent and 
divided into five departments, which provide 
employment the sheltered shop and for 
homebound people. The salvage department 
does reclamation work for the Detroit Edison 
Company. The sewing departments work 
for both wholesale and retail outlets. 
operate print and letter shop and hand 
assembly department, which does light as- 
sembly and packaging jobs 
tract basis. Each production department 
under the direct supervision manager. 
The home occupations program directed 
occupational therapist and provides 
training homebound individuals. The 
vocational adjustment division supervised 
trained vocational counselor. Included 
this division’s services are specific training 
for sheltered employment and specific train- 
ing for competitive placement industry. 
Its major function the present time 
exploration the individual’s 
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The Place Exploration the Rehabilita- 
tion Process 


Exploration begins when League case 
worker and the vocational counselor agree 
that the referred client has reached point 
his mental and physical adjustment his 
disability where ready for the work 
exploration program. The decision made 
individual basis. presumed that 
sufficiently motivated and able, 
reasonable extent, perform the necessary 
tasks everyday life. Exploration ends 
when, after completing the program, the 
client’s evaluation sent the source 
referral through the League social service 
division. line with the general intake 
the agency, the program serves principally 
hard-of-hearing, deaf, blind and orthopedic 
clients. 


Purposes Exploration 


Referrals for exploration are made for the 
purpose acquiring general specific work 
information about the client provide 
intelligent basis for future planning. Fun- 
damentally, the program exists help the 
disabled individual reach the highest level 
vocational adjustment possible within the 
scope his abilities and limitations. The 
criterion success exploration pro- 
gram the ultimate satisfaction the client 
his work. Inability work, failure 
work situation, tends have more serious 
effect the personality the disabled indi- 
vidual than does the non-disabled. 

From the placement official’s point view, 
exploration offers the best known way 
avoiding unsuccessful placements. Because 
its similarity regular work situation, 
offers the information that the agent can- 
not easily get any other way. Chronic 
absenteeism, low rate production, 
social difficulties can observed in- 
nocuous situation. Placement officials are 
acutely aware instances one failure 


has embittered employers business, 
even whole industry, against future em- 
ployment the disabled. 

value. gives the case worker and the voca 
tional counselor opportunity observe 
and develop attitudes the client conducive 
good work adjustment. offers 
tion where regularity attendance and 
punctuality may encouraged. The client 
learns good housekeeping the job and 
becomes oriented machines and equip- 
ment. learns use his mind and hands 
most productively using them con- 
trolled production situation. becomes 
quainted with aids and methods that help 
him his everyday physical and mental 
adjustment. 

The psychotherapeutic benefits the ex- 
ploration situation should not overlooked. 
the case worker dealing with emanci- 
pation problem, helpful get the client 
out the home and into social situation 
for extended period. the case client 
where aspirations are high and ability low, 
situation hand where may let the 
client observe the actual demands job. 


Procedure Exploration 


present, the capacity the program 
twenty clients, this number varying with 
the type intake. The duration the ex- 
ploration process may from two weeks 
three months, depending the needs 
the individual. Approximately one third 
the time spent jobs separate 
training room, while the balance the 
period spent the regular production de- 
partments. the early stage exploration, 
the client generally works the training 
center under the direct supervision the 
vocational counselor. These jobs are 
simple nature, which minimizes the risk 
early failure. They require minimum 
concentration, thus permitting the client 


give 
agel 
cou! 
ble 
pro 
que 
vid 
clie 
typ 
pri 
tic: 
sic 
m 
Cl 


GUIDANCE THROUGH EXPLORATION 


give attention orienting himself the 
agency. The results this work give the 
counselor indication the most desira- 
ble continuity for the rest the exploration 
program. 

The program flexible; the type and se- 
quence job tryouts depend the indi- 
vidual needs, abilities and limitations the 
client. our hand assembly department, the 
client placed jobs typical those found 
light industry, and our salvage depart- 
ment, industrial work heavier 
type. These jobs require the use variety 
hand tools and power equipment. The 
print and letter shop provides jobs similar 
many clerical trades. Women are given prac- 
tical experience the sewing departments. 
regular part the program, the client 
given week’s tryout building conces- 
sion operated disabled person. The client 
helps the concession operator sell candy, 
magazines, cold drinks, and forth. The 
counselor keeps detailed records job per- 
formance and attendance. Regular interviews 
are held the counselor with the client 
determine his interest and attitude and in- 
form him his progress. Monthly reports are 
made the referring agency. 


Social Service—Vocational Adjustment Re- 
lationship Exploration 


the League have policy positive 
cooperation between case worker and voca- 
tional counselor offering service the 
client. the uninitiated this may seem 
unnecessary statement the obvious. the 
worker the field the spectacle inter- 
departmental friction the detriment the 
client far too common, whether caused 
the conflict personalities the natural 
overlapping the two fields. The problem 
demands frank recognition and 
tempts solution. the League, personality 
problems are primarily the responsibilty 
the case worker, except those directly related 


work, which become the responsibility 
the counselor. recognized that within 
the scope this broad delineation there 
plenty room for overlapping. However, 
trial and error, and with sincere effort, 
narrower lines responsibility have been 
drawn. all cases, through weekly con- 
ferences between case worker and counselor, 
planning done jointly. The social service 
division maintains all contacts between ex- 
ploration, client and outside agencies, except 
those directly relating work information. 


tionship 


Like most other agency shops throughout 
the country, the League production division 
unable provide many jobs there are 
disabled people who need them. recent 
years, the advent large-scale exploration 
and training programs have increased the 
problem. The work done clients under 
these programs the regular production de- 
partments has diminished the work available 
the regular workers. When moving the 
clients through the production departments, 
the vocational counselor always conscious 
the needs the regular workers. Where- 
ever possible, non-productive jobs are sub- 
stituted. While this not the best solution 
the problem, the only practical one 
offered date. present, about one-half 
the Detroit League for the Handicapped ex- 
ploration program carried out non- 
productive jobs. When the exploration client 
working the production departments, 
still the primary responsibility the voca- 
tional counselor. Department supervisors and 
the counselor work closely together, but de- 
cisions regarding types work discipline 
are the counselor’s, and keeps himself in- 
formed the problems the production 
supervisors. has been possible keep the 
exploration program from causing disloca- 
tions the production shops. 
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Alternatives after Exploration 


When the client completes the exploration 
program, evaluation, with possible recom- 
mendations, sent back the source re- 
may ready for placement 
competitive industry; sheltered employment 
may his highest level adjustment the 
time; the need for further education 
specialized training may indicated. 

Considerations upon which 
garding future planning will based in- 
clude general work and educational back- 
ground, interests, intelligence, medical prog- 
nosis, social adjustibility, ability get about, 
productive speed and accuracy. ex- 
ploration program exists vacuum, the 
placement situation for disabled persons 
the community must important con- 
sideration. The counselor cannot tell the 
placement official what type client can 
place. The counselor must accept the place- 
ment official’s standards. recognized 


that the client’s future work performance will 
based primarily the twenty, forty, 
sixty years that lived before came into 
exploration. the counselor’s business 
interpret the effects these years terms 
future work possibilities. 


Future Goals the Detroit League for the 
Handicapped Exploration Program 


The present program the League has 
been existence for fifteen months. has 
grown slowly the needs the clients be- 
came apparent. need for field trips 
local industries and businesses seems 
indicated the present time. hoped that 
method group guidance meet the di- 
versified needs our clients can worked 
out. recognize that exploration pro- 
gram must dynamic, that the needs the 
clients change, and that the social and eco- 
nomic environment changes. its work 
effectively, exploration program must 
adapt itself these varying conditions. 


PRESCHOOL NURSERY 


JOSEPH KERR 


‘THE FIRST PRESCHOOL NURSERY for blind chil- 
dren Pennsylvania was instituted this sum- 
mer the Overbrook School for the Blind 
Philadelphia. was conducted the mem- 
bers the staff the Overbrook School 
under the sponsorship the division spe- 
cial education, Department Public Instruc- 
tion, Harrisburg. 

The aim the preschool nursery aid 
the child his early stages development; 
assist the mother understanding the 
problems created blindness; acquaint 


Joseph Kerr assistant principal the Overbrook 
School for the Blind. 


her with the opportunities available train- 
ing the blind child; build within her 
feeling security for the child’s future; and 
give the child the best medical, ophthal- 
mological and dental care available. 

the late thirties Josef Cauffman, then 
superintendent the Michigan School for 
the Blind, desiring help the mothers 
blind children, established the Roberta 
Nursery School. Following this early 
undertaking other nursery schools for the 
instruction the mother and the blind pre- 
school child were established various states. 
Mr. Cauffman’s interest this essential phase 
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training continued, and this summer 
was enabled through funds appropriated 
the state legislature initiate such project 
Overbrook. Ten mothers with their blind 
babies were invited attend this first twelve- 
day session. 

The staff included Josef Cauffman, prin- 
cipal; Joseph Kerr, assistant principal; 
Helen Farrar, visiting teacher; Ivy Parker, 
kindergarten teacher; Edith Woodward, 
nurse; Elizabeth Mudie, cadet teacher; 
Thelma Sharp, home teacher; Christine 
Southard, volunteer; Dr. John Alexander, 
physician; Dr. Wilfred Fry, ophthalmolo- 
gist; Dr. Franklin Dennis, dentist. 

The program was arranged that during 
the morning the mothers attended classes 
while the children were under the direction 
the teachers and aides. Returning from 
classes, the mothers took charge their chil- 
dren while the staff held daily conference. 
During this period various problems were 
discussed and suggestions and recommenda- 
tions were made. Also, interviews were held 
with two mothers each morning that all 
problems could met. After dinner the chil- 
dren had their rest period and the mothers 
again attended classes. After classes the 
mothers took charge the children and had 
opportunity put into practice the things 
which they had seen demonstrated. 
hour organized play and activity before 
bedtime followed the evening meal. 

The mothers were entirely free the eve- 
nings, the teacher and cadet took over the 
baby-sitting job. The mothers had program 
planned recreation, such sight-seeing 
tour, attendance major league baseball 
game, the movies, etc. Representatives the 
various agencies which deal with the prob- 
lems blindness gave the mothers firsthand 
information, and discussions were encour- 
aged. Twice during the session the fathers 
were invited and were able take part 


the discussions concerning their responsibil- 
ities, 


Dr. Lester Myer, chief special educa- 
tion and Miss Dorothy Warner, also that 
department, spent day the nursery. Dr. 
Myer spoke the mothers the topic, “The 
Program the State Department.” said, 
had planned asking few mothers their 
reaction and thought about the nursery, but 
after observing the classes speaks for it- 
self, very well conducted nursery bene- 
fiting both babies and mothers.” 

The preschool nursery extended from Au- 
gust 28, and the mothers agreed that 
the twelve days were well spent and that they 
had gained much not only for themselves but 
for their children well. The session closed 
with program during which each mother 
was presented with certificate achieve- 
ment. 


DIRECTORY CHANGES 

Pages and 74—Change name Xavier 
Society for the Blind, and address 
154 53rd Street, New York 10. 

Page 24—San Francisco Center for the Blind. 
New address: 745 Buchanan Street, 
San Francisco Calif. 

Page 57—St. Louis County Welfare Board, 
Aid the Blind Department has 
been abolished. 

Page 67—Albany the Blind, 
Inc.: Miss Elva Uszner man- 
ager. 

Page 68—Braille York Public 
Schools. Miss Frances Moscrip 
has resigned. The acting director 
Mrs. Dorothea Pretoro. 

Page 75—Lions Industries for the Blind, 
signed. The new manager Mr. 
Keith Bargiol. 

Page Society for the Blind. Mrs. 
Estelle Parsons has retired. 

Page 88—St. Mary’s Institute for the Blind. 
Sister Benignus, Sister Superior, 
has been succeeded Sister 
Vincentia. 
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FOUNDATION ORGANIZES FOR 
GREATER SERVICE 


PLANS ANNOUNCED TRUSTEES AND NEW DIRECTOR 


WITH NEARLY THIRTY growth and 
experience and the first half the twentieth 
century behind it, the American Foundation 
for the Blind entered the second half the 
century January with enthusiastic drive 
organize its strength for greater service 
the blind keeping with modern concepts, 
according announcements from Robert 
Barnett, newly appointed Executive Director 
the Foundation and its sister organization, 
the American Foundation for Overseas Blind. 

While many the plans announced 
the trustees and the new director were 
internal nature, cooperating agencies and 
individual blind persons soon will notice the 
results certain administrative actions which 
will have effect upon the Foundation’s 
service programs. Essential points 
Foundation’s reorganization move were the 
consolidation allied types service for 
greater efficiency and volume without ex- 
pansion personnel, closer coordination 
all consultative services professional na- 
ture, the redefining the Foundation’s role 
basic technical research and development, 
the increase production Talking Books 
and other tangible aids, and the expansion 
professional service the fields rehabili- 
tation and education. 

Mr. Barnett announced the appointment 
Miss Kathern Gruber assistant director 
the Foundation for professional services, 
well director services for the war- 
blinded; Mr. Alfred Allen, assistant direc- 
tor for administrative services, and Mr. 
Whittington, assistant director for 


technical services, well manager the 
Talking Book department and acting direc- 
tor research. Other Foundation personali- 
ties already well-known the country 
large will continue their respective programs 
under what hoped stepped-up basis, 
with Miss Evelyn McKay director 
social research, Mrs. Dorothy Bryan 
director services for the deaf-blind, Miss 
Helga Lende librarian, and Dr. Potts 
editor the Outlook and consultant 
some phases educational service. Mr. Hulen 
Walker continues service the field 
lative analysis, and Mr. William Barbour has 
been named assistant manager the Talking 
Book department. 

Among some the departmental revisions 
the organization new department 
special services which, January 
seded the Foundation’s former department 
technical research. With Mr. Charles 
Ritter the supervisor the new depart- 
ment, all the Foundation’s personal and 
miscellaneous services the blind well 
its sales program have been grouped for 
greater efficiency and economy. Technical 
research, formerly conducted the depart- 
ment, has been assigned the new depart- 
ment technical research and development, 
with Mr. Whittington acting director; and 
its program being spearheaded Dr. 
ford Witcher and Mr. Kleber, re- 
search engineers. 

Dr. Robert Irwin, whom Mr. Barnett 
succeeded the fall 1949, remains asso- 
ciate director Mr. Barnett the American 
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Foundation for Overseas Blind. that capa- 
city, Dr. Irwin responsible for the day-to- 
day administration the sister foundation 
well the continuing promotion serv- 
ices and aid the blind foreign countries. 
the Paris office the American Founda- 
tion for Overseas Blind, Mr. Georges Raverat 
continues European director, and Mr. Eric 
Boulter assistant European director, 
Mr. Barnett’s announcement stated. 

The Foundation, toward the end 1949, 
the services Mr. Franklin Hopper, 
Providence, Rhode Island, who resigned 
from the Board Trustees after nine years 
active leadership that capacity. The 
Foundation gained strength its trusteeships 
through the addition two outstanding 
names work for the Blind—Colonel 
Baker, M.C., O.B.E., managing director 
the Canadian National Institute for the Blind, 
Toronto, Ontario, and Mr. Howard 
Liechty, managing editor, Matilda Ziegler 
Publishing Company, Monsey, New York. 
the annual meeting the trustees 
December, the following slate officers was 
reelected: 


Executive Committee 


Mr. William Ziegler, President 
Mr. Stetson Ryan, Vice-President 
Dr. Gabriel Farrell, Secretary 

Mr. Jansen Noyes, Jr., Treasurer 

Mr. Winthrop Howe, Jr. 

Mr. Richard Migel 

Mr. Pfeiffer 

Mr. Peter Salmon 


Finance Committee 


Major Migel 

Mr. Harvey Gibson 
Mr. George MacDonald 
Mr. Jansen Noyes, Jr. 
Mr. William Ziegler, Jr. 


Mr. Barnett also announced the appoint- 
ment advisory committee aid him and 
the Foundation staff research specialists 


the formulation and execution consist- 
ently high standard investigation and de- 
velopment the field technical aids. 
the committee are Mr. Edward Water- 
house, manager the Howe Memorial Press, 
Perkins Institution, Watertown, Massachu- 
setts; Mr. George Meyer, executive direc- 
tor, New Jersey Commission for the Blind, 
and Foundation trustee; and Dr. 
Woolley, member, Rockefeller Institute for 
Medical Research, New York City. 

The new Executive Director stated that 
greater emphasis placed the dis- 
semination information all workers for 
the blind through both periodicals and direct 
publication methods the results all 
Foundation research the fields profes- 
sional and technical endeavor. said that 
such information would not always re- 
stricted Foundation activities but that the 
informational channels the agency would 
used report the services and findings 
all thinkers and leaders. 


FRANCIS SMITH DIES 

Dr. Francis Smith, 53, blind professor 
neurology and veteran the Royal Cana- 
dian army World War died Decem- 
ber his home. Dr. Smith was professor 
emeritus neurology and psychiatry the 
Philadelphia College Osteopathy. 
served the staff the hospital for seven- 
teen years before retiring four years ago. 


The American Bible Society has the com- 
plete Bible 169 Talking Book records for 
the blind. The Old Testament 129 re- 
cords and the New Testament re- 
cords. The Bible Society offers all these 
records direct blind persons the special 
price cents record, plus cents record 
for wrapping and mailing. For full informa- 
tion please write the American Bible 
Society, Department for the Blind, 450 Park 
Avenue, New York 22, New York. 
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REHABILITATION THE BLIND 


CURTISS JOHNSON 


“Do you MEAN say that you are asking 
hire blind man work shop?” 

Such statements are heard every day 
vocational counselors for the blind they 
about their business placing blind and vis- 
ually handicapped individuals industry. 
the uninformed whole, the idea 
employing person with little eye- 
sight something that smacks the impos- 
sible. The typical employer will probably say, 
“Yes, know the blind wonderful things, 
such play and tune pianos, and even 
know one that could cross business inter- 
section all himself. But working 
shop, can’t think job that could 
do.” 

One often hears this statement made 
employers: “My present workers have too 
many accidents now, and an_ excessive 
amount spoilage and they have two good 
eyes.” 

When one compares statements such 
these with statements praising blind workers 
firms that have employed capable blind 
workers upon carefully selected jobs, one be- 
gins realize the challenge and amount 
hard work involved for the rehabilitation staff 
developing favorable attitudes the part 
the employers. 

The Federal Vocational Rehabilitation Act, 
passed Congress 1920, recognized and 


The accompanying article, with slight omissions 
local material, reprinted from the May 1949 issue 
Minnesota Welfare, publication the Minnesota State 
Division Social Welfare. 


Curtiss Johnson district counselor the Minne- 
sota Division Social Welfare, St. Paul, Minn. 


acted upon the need for rehabilitation sery- 
ice for the physically disabled national 
scale. Owing restrictions types 
ices that could offered, however, did 
little more than scratch the surface the 
areas need. 

The basic law was amended 1943 
Public Law 113, commonly known the 
Barden-LaFollette Act. This law provided 
far wider range services. Under the act 
the federal government reimburses the states 
for most administrative costs operating 
their programs, and also pays 100 per cent 
the expenses vocational guidance and 
placement. Costs medical psychiatric 
examinations, training, tools and equipment 
are shared the state and the federal gov- 
treatment, hospitalization, and maintenance 
while receiving rehabilitation services. Some 
these services are dependent upon the 
client’s capacity provide them himself. 

The services that are provided can listed 
follows: 


Medical examination every case de- 
termine the extent disability. 

Individual guidance every case help 
the disabled person select and obtain the 
right job-objective. 

Medical, surgical, psychiatric, and hospital 
care needed remove reduce the 
disability. 

Artificial appliances, such glass eyes, 
glasses, hearing aids, artificial limbs, and 
the like, increase workability. 

Training for the right job schools, 
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leges, on-the-job, otherwise, enable 
the individual the job well. 

Maintenance and transportation for the 
disabled person when necessary while 
undergoing treatment training. 

Occupational tools, equipment and licenses 
necessary give the disabled person 
fair start. 

Placement the right job, one within 
the disabled person’s ability and physical 
capacity. 

Follow-up after placement make sure 
that the rehabilitated worker and his em- 
ployer are satisfied with one another. 


Some state agencies also provide rather 
complete specialized psychological 
wherein staff psychologist administers in- 
telligence, aptitude, and interest tests 
clients. This service great help the 
counselor assisting the client select 
suitable vocational goal. 

These services may best illustrated 
the handling typical case. referral 
made this agency private doctor. The 
home teacher whose area the referral origi- 
nates immediately takes responsibility for 
starting the primary steps. These include fill- 
ing out basic information form, giving valu- 
able background material, authorizing gen- 
eral medical and eye examination, and get- 
ting much relevant material 
from given references, past employers and 
interested agencies. this point that the 
psychological battery tests usually given. 

When the home teacher feels that has 
gathered enough information, submits 
with his case summary the district coun- 
selor, who has overall supervision all work 
his area. The district counselor gives coun- 
seling and individual guidance the client, 
helping him view himself objectively 
possible. The district counslor constantly 
keeps mind the psychological results, physi- 
cal capacities, and scholastic and work back- 
ground the client they discuss vocational 


fields interest. These are then narrowed 
down definite types work; and plans for 
training, medical service, direct placement 
are made accordingly. counselor ex- 
pected have his fingertips all the infor- 
mation that such procedure requires, but 
must know where can locate the required 
information, whether concerns starting 
chicken farm, turret lathe operation, dicta- 
phone transcription, radio repair work, one 
cided that client would make success 
the vocational field agreed upon him and 
the counselor, and training needed, the 
agency can pay the cost it, including tui- 
tion, maintenance, tools and supplies, and 
transportation. 

When blind visually handicapped per- 
son has finished his course training, 
person may have ability background for 
job without formal training, the placement 
counselor takes over the case. This specialist 
works mainly with employers, having his 
responsibility the finding suitable jobs for 
the blind, placement selected workers 
these jobs, and supervision and follow-up after 
placement. Much the success this pro- 
gram depends upon the initiative and re- 
sourcefulness the placement specialist. 

low economic status has long been as- 
sociated with the blind. The handicap 
blindness, reinforced low income, natu- 
ally gives rise feelings both economic 
insecurity and social insecurity. The realiza- 
tion that one successfully employed the 
best method known offset these feelings, 
and person thus becomes tax-paying citi- 
zen instead tax-supported. more eco- 
nomical offer adequate program nec- 
essary services achieve this goal than 
keep handicapped person public assis- 
tance rolls. 

The main goal rehabilitation raise 
the individual his optimum employability. 
person, whether sighted blind, in- 
sufficiently prepared for job, much 
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more likely lose than person who has 
been trained beyond the bare minimum re- 
quirements. The blind worker 
greater skills given job than the sighted 
worker, order overcome the historical 
barriers thought that still exist most 
lines work. Greater skill the part 
the blind worker must accompanied 
better work habits, also, such closer atten- 
tion work, promptness, and low quit rates. 
Statistics gathered national scale show 
that handicapped workers have least 
equal production rate, lower rate absen- 
teeism and lower quit rate than sighted 
workers. 

Rehabilitation can thought team- 
work proposition, with the counselor acting 
quarterback and calling the signals, and 
the client carrying the ball. play can 
set make score, but the ball car- 
rier fails run with the ball, the play flops. 
Agency services are not enough unless coupled 
with individual who has the determina- 
tion and will put forth the effort see 
plan through its completion. 

successful program relies the coopera- 
tion training agencies. For many types 
work possible make use regular 
schools for the sighted, but others 
necessary use specialized facilities. 

The state division responsible for locat- 
ing blind persons who are need service. 
When blind person referred, the referral 
can made either the state services for 
the blind, through the local welfare board. 
County workers render great service through 
their personal contacts with blind persons 
these referrals, encouraging them and helping 
them regain confidence when vision fails. 
For those persons for whom rehabilitation 
not feasible, services other types such 
home teaching sheltered employment 
are still open. vital importance all 
the blind that only those who represent them 
creditably job should placed in- 
dustry. 


NEWS FROM JAPAN 


Fourteen years ago young blind Japanese 
Christian called Takeo Iwahashi was inspired 
devote himself working for his blind 
fellow countrymen. was man high 
intelligence and charm whose destiny had 
led him for space Britain where made 
name for himself the student world 
Edinburgh. became member the So- 
ciety Friends and with their help 
opened Osaka Friends’ School for Blind 
Girls. Not content with this, founded 
centre blind welfare the same city, call- 
ing the Lighthouse Institution. The work 
developed and flourished under his energetic 
guidance and direction. Then came the war. 
The school was destroyed the bombing 
raids and the Lighthouse was seriously dam- 
aged. one knew exactly what had hap- 
pened Iwahashi until Friend, visiting 
Japan, was able bring back firsthand news. 

Undaunted all the difficulties post- 
war, defeated Japan, Iwahashi has started 
again build centre light and hope 
for the-blind community. For the first time 
since the war has issued report—for the 
year 1947—of the Lighthouse Institution 
Osaka. The motive which inspires him could 
find better expression than his own Fore- 
word: “It seems that the real spirit 
loving the blind help them be- 
come independent members society 
giving pertinent support and 
The blind should build social solidarity 

and should spare effort come 
the true realization mutual help among 
the fellow blindmen who are living the 
darkness.” good know that has not 
only gained government support 
work, but has also won the respect and gen- 
erous cooperation the American Occupa- 
tion Forces. particular the General Com- 
mand the 25th Infantry Division Osaka, 
Major-General Charles Mullins, has given him 
much friendly help. 
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Determined raise funds rebuild what 
had been destroyed and repair what was dam- 
aged, Iwahashi asked permission collect 
empty tins, waste paper and other scrap ma- 
terial from American army depots. This per- 
mission was given, and with band blind 
workers the resourceful leader set work. 
metal workshop with various small ma- 
chines was established. The scrap metal was 
flattened, cleaned, trimmed and transformed 
into oilcans, toothpaste boxes, matchboxes, 
various kinds toys and metal fittings 
buildings. Waste paper was made into good 
braille paper printing paper. success- 
ful has this ingenious venture been that seven 
branch workshops have been set other 
areas, each with its own blind director. Profits 
from the workshop 1947 amounted 864,- 
yen. The school has been rebuilt and 
Lighthouse activities are full swing again. 

The report lists some the activities 
the centre. Between April and December 1947, 
eight blind students received training 
massage, passed the special examination set 
the Osaka authorities and are now prac- 
tising. The free lending braille library func- 
tioning again, and 343 new books other 
publications have been added it. Two 
home teachers have visited and helped blind 
people their homes. Classes have been held 
—including one for women for instruction 
“Tea Ceremony, Cooking and Manners” 
(would that the West held “Manners” such 
esteem!) Blind musicians have met con- 
ference, and there have been social gatherings, 
including swimming party. The visit 
Miss Helen Keller Japan gave great stimu- 
lus the work, and the report mentions that 
All Japan Blindmen’s Association now 
being organized commemorate her visit. 

Blind welfare does not absorb all Iwahashi’s 
energies. very active Friend, does 
great deal speaking and writing, and 
has formed Women’s International Fel- 


lowship which has membership about 
2,000. 


SCHOLARSHIPS 


Such cheerful courage, such faith the fu- 
ture, deserve their reward and echo Iwa- 
hashi’s own words the end his report: 
“We hope shall able navigate our 
ship, Blindmen, safely the promised 
haven peace and liberty.” 

The above article reprinted from the December 
1948 issue The New Beacon. Although bit out 
date, many readers the Outlook will interested 
because Mr. Iwahashi has been invited Helen 
Keller visit America and now making tour 


our institutions for the blind and speaking before groups 
Friends various cities. 


SCHOLARSHIPS 


The Delta Gamma Fraternity has $1500 
annual fund and $2000 annual loan fund 
from which smaller scholarship awards are 
available for the preparation those in- 
tending become (1) orthoptic technicians, 
(2) teachers partially seeing children, 
(3) specialists the education blind pre- 
school children. Anyone wishing specialize 
one these fields may eligible for assist- 
ance, the amount each case deter- 
mined the particular need and costs in- 
volved. you want enroll for such train- 
ing, apply for scholarship Mrs. Thomas 
Johnson, 1235 Longfellow, Detroit Michi- 
gan. Applications for training starting June 
should filed March 15; for training 
starting the fall, July 15. 
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HIGHER EDUCATION FOR THE BLIND 


DOROTHY STEINERT 


HIGHER for the blind worth 
while from vocational point view? This 
question the concern educators and 
workers for the blind, school personnel 
accepting blind students, parents blind 
children, and particularly blind students 
themselves. study the subject was made 
group former Perkins students who 
were known that school have gone 
some school higher education after com- 
pletion their high school curriculum. The 
following specific questions were posed: 
Were these persons able secure positions 
their chosen vocations? they were not 
able secure such positions, what occupa- 
tions, any, did they have? Were their 
occupations satisfying them? they were 
not employed, what were the reasons for 
their unemployment? 

The study group embraced total 
sixty-eight persons, but, for the purposes 
this paper, only the fifty-eight 
tween the ages twenty and sixty (the 
normally employable age group) will con- 
sidered. The amount and type higher 
education which these persons had was ex- 
tremely varied, ranging from one two 
years liberal arts college specialized 
vocational school the holding advanced 


This article was prepared for The Home Teacher and 
appeared the November issue that magazine. 
condensation study made the School Social 
Work Simmons College. reprinted here with the 
kind permission the author and the editor the 
magazine. 


Dorothy Steinert was graduated from Skidmore 
College, and received her M.S. degree last June from 
Simmons College School Social Work. 


degrees law, osteopathy, social work, 
Approximately one half the fifty-eight 
sons had attended graduate schools after the 
completion their undergraduate studies, 

the time this study was made (October, 
1948), forty-eight the fifty-eight persons 
were employed. The majority were engaged 
some type business professional 
work. Education was the field which the 
largest number were employed, the great ma- 
jority whom were teachers residential 
schools for the blind engaged some 
phase education for the adult blind. Be- 
cause the problems schoolroom disci- 
pline, seems extremely difficult for 
blind persons secure positions the pub- 
lic schools. Only one person the group was 
able obtain such position. She attributed 
her ability the fact that she had 
high degree traveling vision. 

Law was another profession which 
large number were engaged. Ten men, eight 
whom were totally blind, had established 
their own private law practices. Two these 
lawyers were also members 
latures. Only one man who had begun the 
practice law was unable continue it, 
clerical worker. significant that all others 
found practices successful enough warrant 
their continuance over period years. 

The remaining persons the study group 
were employed the fields osteopathy, 
social work, insurance, public relations, re- 
tail selling, legislation, clerical work and 
music. There were from one four persons 
each these fields. Only one the forty- 
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HIGHER EDUCATION FOR THE BLIND 


employed persons found necessary 
secure employment sheltered industry 
for the blind. significant that the great 
majority were engaged business pro- 
fessional fields which they would 
competition with sighted workers. Forty 
the forty-eight employed persons had main- 
tained their positions for from three 
twenty years; sufficient period time 
demonstrate their ability adequately 
handle the requirements the work. 

comparison was made the study be- 
tween the types occupations and the col- 
lege degrees which these persons had re- 
ceived. Twenty-two persons held the degrees 
Bachelor Laws, Doctor Philosophy, 
Doctor Osteopathy, Fellow Music, and 
Master Arts, Education, and Social Work. 
Only two these persons were not em- 
ployed the general field for which they 
were trained. Eleven the thirteen persons 
who had received the degrees Bachelor 
Arts, Science, and Music were working 
the fields education, music, state legisla- 
tion, public relations and insurance. 

One aim the study was discover 
far possible how satisfying the occu- 
pations these persons were them. The 
factors constituting satisfactory occupation 
are, however, highly complex and individual. 
For some, regular employment 
vides some degree economic security and 
financial support for dependents all that 
necessary; while for others, employment 
the field their choice with opportunity 
for creative expression essential. was 
found that thirty-six the forty-eight em- 
ployed persons were working the general 
field their choice. This statement may, 
nevertheless, somewhat misleading. While 
some persons reported having positions the 
general field their choice, they did not 
have the type position they would have 
liked and which might have been theirs had 
they been sighted. the other hand, many 


others expressed complete satisfaction with 
the work they were doing and did not feel 
that their visual handicap had hindered them 
any way vocationally. the eleven per- 
sons who reported they were not working 
the field their choice, four had been pro- 
fessional workers who were unable main- 
tain their positions, while the remaining 
seven had never secured employment the 
field for which they were trained. 

The degree which their occupations af- 
forded these persons economic independence 
was important consideration 
analysis their vocational success. While 
particular occupation may not have been 
the field the person’s choice, the degree 
which allowed him self-supporting 
and provide for the support his depend- 
ents may have been compensating factor. 
was found that forty-four the forty- 
eight persons who were working the time 
this study were entirely independent fi- 
nancially, and that twenty, these persons 
had sufficient income provide for the sup- 
port others. the four persons who 
reported that they were only partially self- 
supporting, one woman was married and her 
husband was contributing her support. 
Thus only three persons, two teachers and 
organist, were not able earn ade- 
quate income from their work. signifi- 
cant that all others were able maintain 
entirely independent economic status. 

Ten persons between the ages twenty 
and sixty were not working the time this 
study was made. these ten, four persons 
were still studying undergraduate grad- 
uate schools, two women were married and 
homemakers, and one person was unem- 
ployed because illness. was, therefore, 
found that only three persons were desirous 
of, and unable find, employment. They at- 
tributed inability their visual 
handicap. 

was concluded that, for the majority 
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persons under study, their course higher 
education did benefit 
The majority were employed business 
professional fields for which some course 
higher education was essential; thirty-six 
the forty-eight employed persons 
tions the general field their choice, 
forty-four were self-supporting, half whom 
were able contribute the support 
others; and all enjoyed the work they were 
doing. was true, however, that many did 
not have positions which are generally open 
sighted persons with the same qualifica- 
tions. would appear that there still need 
for individual guidance and more considera- 
tion suitable vocations for the college- 
trained blind. 


BLINDNESS 


forthcoming publication the Prince- 
ton University Press, leaders work for 
and with the blind, many them blind 
themselves, are bringing together their knowl- 
edge and experience various phases the 
subject blindness. this book the full 
force modern social techniques, educa- 
tional methods, observational psychology, and 
engineering science are brought bear 
pressing human problem, and now for the 
first time this information will 
available. 

The book begins with brief history 
work with the blind, both the United 
States and Europe, with overall view 
welfare work for the blind. The next sec- 
tion considers various factors 
chology the blind, taking into account both 
the newly blinded and those blind from birth 
early childhood. The education the 
blind from babyhood college years occupies 
the next section, and followed de- 
tailed discussion “time-tested boons the 
blind,” such the Talking Book, braille, and 
the cane. The following two sections discuss 
the vocational problems the blind, and the 


special problems the war-blinded. large 
section the book devoted “new techno- 
logical horizons,” concentrating mainly de- 
velopments under the direction the Com- 
mittee Sensory Devices the National Re- 
search Council during World War II. Spurred 
desire help the war-blinded, this com- 
mittee was organized investigate the possi- 
bilities radar and other new technological 
achievements for guidance and reading 
vices for the blind. Considerable progress was 
made, and many new facts about the problems 
the blind were discovered, but for the most 
part practical use awaits further engineering 
development. The work described here, how- 
ever, defines the problems and points the way 
progress. Machines have been devised 
which will “read aloud” 
sounds from type; flashlight-like devices have 
been built which will locate obstacles for the 
blind traveler. Continued effort these and 
other devices will eventually enable the blind 
live fuller and happier lives. The final 
section the book surveys the ophthalmo- 
logical factors blindness, and lists the in- 
cidence various types. 

this book Helen Keller says: “The book 
chapters qualified workers for the blind 
the many varied needs and difficulties 
that handicapped group. Not only are their 
education and employment discussed, but also 
the problems their psychology which differ 
widely blind individuals, child adult, 
the seeing. 

Once there was just’ one topic connected 
with the blind—how they might sheltered 
beneficiaries charity, and some cases 
trained for self-support few limited occu- 
pations. Now comes book which tells dra 
matically how through science and invention 
the resources the blind are being enlarged, 
and how America they have climbed the 
rugged heights equal opportunity with the 
seeing, and are moving towards new 
tures self-help and independence.” 
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NOTES FROM THE FOUNDATION LIBRARY 


The items mentioned this page may borrowed without charge from the Reference 
Lending Library the American Foundation for the Blind 


Psychological Approach Blindness” 
Berthold Lowenfeld the Journal Ex- 
ceptional Children for October, 1949, attempts 
outline the descriptive framework which 
research the blind can related. con- 
sidering blindness psychological phenom- 
enon, three components must 
guished: the objective effects blindness, 
the subjective variables, and the social 
factors. recognized that, reality, these 
factors interact and fuse. 

“You Open Door” Barbara Fogel, 
Mademoiselle for December, 1949, dis- 
cusses jobs and futures teaching exceptional 
children. “The term special education de- 
scribes number different fields. 
teacher the blind, you not usually work 
with crippled mentally retarded children; 
nor does teacher the retarded usually work 
with the deaf the blind. Certain educa- 
tional and psychological problems are com- 
mon all, and frequently the fields overlap. 
But each handicap requires special methods 
and techniques.” 

“Quantitative and Qualitative Difference 
Frustration between Blind and Sighted 
Adolescents,” Frederick Jervis and 
George Haslerud, included the 
Journal Psychology for January, 1950. 
This study aimed demonstrating any 
quantitative and qualitative differences exist 
between blind and sighted subjects they 
experimentally induced frustra- 
tion. The situations which blind person 
finds himself are unique, and the blind in- 
dividual’s modes adjusting are restricted. 
might, therefore, expected that blind 


people emphasize different adjustment mech- 
anisms from those used the sighted. 

“Nature Sound and Touch” Charlotte 
Hilton Green Nature Magazine for No- 
vember, 1949, describes the work nature 
study taking place the North Carolina 
State School for the Blind. Field trips, visits 
museums, use special models and maps 
are part the instruction. 

“Independence for the Blind” the 
dustrial Bulletin for October, 1949, outlines 
the work the Vocational Rehabilitation 
Service the New York State Department 
Social Welfare. Blind persons are enabled 
become self-supporting, independent citi- 
zens through counseling, training and job 
placement. They are also helped toward emo- 
tional and physical adjustment blindness 
and are provided with the necessary correc- 
tive surgery. 

The Blinded Bilateral Ralph Anslow 
tation, published the Kessler Institute for 
Rehabilitation. The author lost his sight and 
both arms land mine explosion. This 
manual demonstrates through photographs 
and texts that incredible number things 
are possible for the blinded bilateral. 

Land and People Leo Ma- 
honey recent publication from the Ex- 
position Press New York. The author 
this collection poems blind man. 

“No Sight But They See” Bur- 
rows the Virginia Journal Education for 
April, 1949, description the work the 
Physical Education Department the Vir- 
ginia School for the Blind. 
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NEWS AND VIEWS 


THE A.A.W.B. 


Edited ALLEN, Secretary-General 


The following draft program for the 
twenty-fourth convention the A.A.W.B., 
held July 10-14, 1950, Salt Lake City, 
Utah 
Monday, July 
Opening session: 8:00 p.m. 

Tuesday, July 
General session 
Morning: 
Report International Conference held 
Oxford, England 
Dr. Robert Irwin, Associate Director, 
American Foundation for Overseas 
Blind, New York, 
Value and Need Cooperation Work 
for the Blind, Here and Abroad 
Dr. Berthold Lowenfeld, Superintend- 
ent, California School for the Blind, 
Berkeley, California 
Need for Closer Relationship between 
American Association Instructors 
the Blind and American Association 
Workers for the Blind 
Robert Thompson, Superintendent, 
Missouri School for the Blind, St. 
Louis, Missouri 
Afternoon: 
The Need for Better Cooperation the 
Rehabilitation Process 
Affecting Home Teaching 
Mrs. Juliet Bindt, Home Teacher, 
California State Library, Berkeley, 
California 
Affecting Rehabilitation 
Clunk, Chief, Services for the 
Blind, Office Vocational Rehabili- 
tation, Washington, 


Affecting Workshops 
Miss Roberta Townsend, Di- 
rector, Department tor the Handi- 
capped, Brooklyn Bureau Social 
Service and Children’s Aid Society, 
Brooklyn, New York 
Sectional Meetings 
Evening: 
Group (Workshops, etc.) 
Group (State Executives) 
Group (Superintendents and 
tors) 
Wednesday, July 
General session 
Morning: 
Public Relations—Agency Responsibility 
the Blind and the Public; Responsi- 
bility the Blind Themselves 
Robert Barnett, Executive Director, 
American Foundation for the Blind, 
New York, 
Discussion 
The Aged Blind 
(a) the United States 
Murray Allen, Executive 
Secretary, Utah Commission for 
the Blind, Salt Lake City, Utah 
(b) Canada 
Arthur Magill, Supervisor 
Field Services for Ontario, 
nadian National Institute for the 
Blind, Toronto, Ontario 
Afternoon: 
Sightseeing tours 
Evening: 
Shotwell Memorial Award Banquet and 
Presentation 
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THE PIANO 


Thursday, July 
General session 
Morning: 
Report Legislative Committee 
Peter Salmon, Chairman; Managing 
Director, Industrial Home for the 
Blind, Brooklyn, 
Question and Discussion Period 
Prevention Blindness 
Speaker for the United States 
Canada’s Program for Those with 
cient Sight Place Them Just Outside 
Registration Qualifications 
Colonel Baker, M.C., O.B.E., 
Managing Director, Canadian National 
Institute for the Blind, Toronto, 
Ontario 
Recess Tabernacle for Organ Recital 
and Tour Tabernacle Grounds 
Sectional meetings 
Afternoon: 
Group (Rehabilitation) 
Group (Lay Group) 
Group (Library and Publishing) 
Evening: 
Group (Home Teachers) 
Group (National Executives) 
Music Committee 
Friday, July 
General session 
Morning: 
Report American Foundation for the 
Blind 
Robert Barnett, Executive Director 
Report Board Directors A.A.W.B. 
Report Necrology Committee 
Report Treasurer 
Lamont Hackett, Treasurer; Super- 
visor, Home Service Department, 


Maryland Workshop for the Blind, 
Baltimore, Md. 
Report Board Certification Home 
Teachers 
Murray Allen, Chairman; Executive 
Secretary, Utah Commission for the 
Blind, Salt Lake City, Utah 


TECHNICIAN 


Report Resolutions Committee 
New Business 

Invitation Next Convention 
Adjournment 


THE PIANO TECHNICIAN 
(BRAILLE EDITION) 


For the past eight years, The Piano Tech- 
nician, has been published the American 
Society Piano Technicians. This national 
publication devoted exclusively the spe- 
cial interests the piano servicing industry. 
contains business, technical and scientific 
articles, tuners’ forum, letters from tuners, 
and other factual information. 

During the past five years many blind 
tuner-technicians, various parts the 
country, have requested that The Piano Tech- 
nician printed braille. The American 
Society has now approved this new project 
and the braille edition will soon available 
all blind tuners. This magazine will 
published and distributed soon one hun- 
dred prepaid subscriptions have been received. 

The braille edition will 
magazine, eleven thirteen inches size, 
and will printed Standard English 
Braille, grade two. will contain excerpts 
from the inkprint Technician and articles 
special interest blind tuners, and two pages 
names and addresses tuners’ supply 
houses and piano advertisers. 

The braille edition will published six 
times year, during the months January, 
March, May, July, September and November. 

The subscription price will $3.60 year, 
payable advance. All checks and money 
orders should made payable the Amer- 
ican Society Piano Technicians and mailed 
the Braille Editor, Edward Menke, 
5657 West Washington Boulevard, Chicago 
44, Illinois. 

subscription blanks are available, 
simply send your name, address, city, zone 
and state braille with your check. 
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THE SUGGESTION BOX 


the Special Services Department 


Heretofore, has been 
necessary restrict the number split-eye, 
self-threading needles which could sold 
any one individual agency. The shipment 
announced for September has, however, been 
received (and only half sold out when this 
was written); and, through the courtesy and 
good graces Messina and Company, ship- 
ment has been received “Magnolia” self- 
threading needles, German needle which, 
according some users, even superior 
the English needles far available. The 
English needles are packed three the paper, 
sizes 4-7, and the Magnolia needles are 
packed six the paper, sizes 7-9. other 
words, those wishing the finer needles should 
order the Magnolia needles. 

The price the English needles two 
packs, six needles, for 10¢, and the price 
the German needles, one pack, six need- 
les, for 10¢. Orders should accompanied 
self-addressed stamped envelopes. view 
the quantities hand, the restrictions 
quantities which may ordered will 
lifted until there appears danger 
shortage. From present indications, the bottle- 
neck may already broken, although Eng- 
land was able furnish fewer this year than 
last, and the German needles are not being 
offered the open market but are being re- 
served for sale the blind through this de- 
partment. 

Toot. handy pick-up tool which 
particular interest screw placing 
device, and for inserting things into hard- 
to-reach spaces, this flexible-shaft tool closely 
resembles the rigid-body screw sets sold 
piano supply houses. present, the size 
which being stocked has inch flexible 


shaft, measuring about quarter inch 


ameter. the top inch button 
operation, sits over the index and middle 


fingers. Extending above this button 
spring-loaded plunger with another inch 


button the top. When this button 


pressed the thumb, four wire grips are 
pushed from the bottom the flexible 
ing, attaining spread half inch. The 
ends these wires are bent inward 
sure proper gripping. While this tool not 
designed for inserting screws where any 
que required, has fairly good gripping 
power, and screw could well started 
where not required force new open- 
ing into wood. The price 

The manufacture the Brad 
Master Brad Pusher which this department 
has been handling has been, temporarily 
least, discontinued. However, similar tool 
has been located Sears Roebuck cata- 
logue under Catalogue Number 3563 
price 89¢ plus postage ounces. They 
may therefore ordered from the nearest 
Sears Roebuck catalogue depot. purchased 
regular Sears Roebuck retail stores, the 
price much higher. 

Bausch 
Lomb have two pocket magnifiers which 
some people, who are not helped the 10X 
magnifier listed the catalogue this de- 
partment, find useful. These are known 
the 20X Hastings Magnifier, and the 20X 
Coddington Magnifier. Their use, best, 
limited, for they must held about quarter 
inch from the text, and show only about two 
typewritten characters time. Most peo 
ple who have tried them have not been able 
benefit from them, but since some have 
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THE SUGGESTION BOX 


been overjoyed with the results they have had, 
and since the magnifiers can examined 
any really well-stocked dealer’s, seemed 
well call attention them. They sell or- 
dinarily for about $12.00, and since there 
too much chance that they might not 
usable people who order them, has not 
yet seemed wise for this department stock 
them. They are not too readily available, 
may necessary try several shops 
order locate either model. 

Liouw Mr. Williams, the 
Williams Manufacturing Co., 3819 Wisconsin 
Avenue, St. Louis 18, Missouri, writes that 
wishes dispose his remaining stock 
liquid measures. therefore offering 
pair—comprising half-teaspoon measure 
the two $1.00, postpaid. Orders 
ments should forwarded directly Mr. 
Williams St. Louis. 

now making electric steam iron, 
which offers discount blind peo- 
ple. Those who are interested may write him 
for details. 

Joss Recently greenhouse 
operator was requested write letter about 
his experiences, and excellent, down-to- 
earth account now file. There should 
such letters from blind people all the 
less well-known jobs and professions, and 
there should list people who are will- 
ing have others, interested the same 
fields, referred directly them. little 
short tragic find many people re- 
signed quitting work which they have 
developed good judgment, just because they 
have lost their sight, when other people have 
succeeded staying the same identical 
work. little counsel how problems 
have been solved could had the begin- 
ning, newly-blinded people would often not 
have through the long periods re- 
adjustment, but could begin once studying 
how their methods would have modified 
order enable them stay closely 


possible the work they know the best. 
the Braille Chess Magazine, edited 
Bonham and published quarterly the Na- 
tional Institute for the Blind England, may 
now placed with the Howe Memorial 
Press Perkins Institution, Watertown 72, 
Massachusetts the rate $1.00 per year 
25¢ per copy. Features include chess news, 
annotated games, international tournament 
games, instructions, quizzes and problems. 
said compare favorably with inkprint 
chess magazines here and abroad. 

Girt Mr. Hubert Smith, 
the Walter Holmes Foundation 
Georgia, sending the check for the Murrah 
Gift Fund for 1950, proposed that offers 
gifts might made quarterly order that 
fewer people need disappointed after each 
offer. many requests were received for 
canes that that offer will repeated for the 
first quarter the new year. The offer covers 
either the Collapsible Lock-open Cane, the 
non-telescoping Dural Cane. the latter 
requested, the desired length should speci- 
fied. Applications should made immedi- 
ately, since the gifts can sent only the 
extent that the bond funds allow. Applicants 
should also explain the reasons for their need 


WANTED 

Director Social Services—for large, well- 
established, progressive agency for the blind, 
with professionally staffed multiple service 
program and workshops. Qualifications in- 
clude degree from accredited school social 
work and minimum six years’ successful 
experience social agency recognized 
standard, including minimum three years’ 
successful supervisory practice. Good salary. 
Applicants whose experience includes work 
with the blind will given preference. Ad- 
dress Walter Sherman, Pennsylvania As- 
sociation for the Blind, 308 Craig St., 
Pittsburgh, Pa. 
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BULLETIN BOARD 


National Society for the Prevention Blindness—A 
$500,000 budget for intensified campaign against 
preventable blindness was adopted the 1950 ob- 
jective the Society its annual meeting De- 
cember 15. Plans call for stepped-up program 
two major fronts: preventive education 
ice, and research. was also voted increase the 
lay membership the Board Directors and 
increase the number non-medical persons serving 
committees. This action line with the grow- 
ing feeling that blindness prevention the con- 
cern every man and woman. carrying out the 
expanded program, the Society will continue 
work cooperation with some sixty state and 
local prevention blindness agencies, and with 
professional groups the fields public educa- 
tion, public health, social work and medicine. 
present more than 150 professional men and women 
are identified with the Society consultants and 
committee members. 

The Society has announced the appointment 
Robert Krueger director industrial service. 
Since 1945 Mr. Krueger has been connected with the 
American Optical Company, working industrial 
vision control programs. Prior that, head the 
safety department for Pratt and Whitney Aircraft 
Corporation, established 1943 safety pro- 
gram for the company’s seven plants, covering 
total more than 30,000 employees. has also 
been connected with the Continental Casualty As- 
surance Company and with Employers Mutual 
Illinois, College Engineering. 


The Connecticut State Board Education the 
Blind—The board has case records ninety-eight 
blind children not more than six years age, sixty- 
eight whom are blind from retrolental fibroplasia. 
Eleven these children have been entered the 
Connecticut School for the Blind. interesting 
note that there are four sets twins this 
group children: one pair twins has sight; 
another pair, one blind and one has normal 


type reading, and handicrafts; sixty-eight 


vision; while the other two pairs twins 
child has sight and one partial sight. 

graduate nurse the employ the 
devoting most her time work with the 
preschool children, Recently meeting the 
these children was held the home this 
employee, which was attended sixteen 
and thirteen fathers. Dr. Noel Preston 
staff the New Haven Hospital and the 
tendent the Connecticut School for the 
were also present. Two the mothers 
the use toys the blind preschool child, 
there was exhibit approved toys for such 
third open-house meeting parents 
planned for early spring the Connecticut 
for the recent gathering this 
there was illustrated talk the late 
Katherine Amatruda the Child 
Clinic Yale University, and also talk 
Hartford eye specialist. The parents the 
welcome the opportunities for discussion and 
entation ideas experienced persons and 
expressed appreciation the favoring 
which are being made available them. 


Chester County Branch, Pennsylvania 
for the Blind—During its first year 
more than two hundred chairs have been 
two hundred lessons have been given 


examinations have been made, thirty-eight 
treatments given and twenty-nine pairs 
total seven hundred three 
visits have been made, requiring traveling 
fifty-three hundred miles. Forty-five public 
dresses have been given. These 
are the more remarkable because the executive 
rector, Reginald Henry, was the only worker 
year. year ago there were 163 known blind 
sons the county, now 312 are known and 
Henry serving 153 these. home 
now being employed order that such 
may intensified and extended. 
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